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Sexual Harassment Redressal 

Committee 

The Women’s Cell of DAVIET looks after the welfare of female employees and girl students of the 

institute. It facilitates redressal of their problems and caters to their issues/ grievances. The cell 

promotes all round development of female employees and girl students of the Institute to enhance 

their self-esteem and self-confidence. 

The Internal Complaint Committee has been framed as “Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013” w.e.f March 3rd, 2017 with 

office circular issued by the Principal, DAVIET. Its objective is to provide its female employees and 

girl students an environment free from harassment/discrimination and ensure that they are treated 

with dignity and respect. The Committee shall investigate the reported cases of commission of acts 

of sexual harassment of women, if any, and submit its report to the disciplinary authority with the 

recommendatory action to be taken against the accused. 

The Internal Complaint Committee comprises of the following members: 

S.No. Name Position 

1. Mrs. Harpreet Bajaj (Associate Professor & HOD, CSE) Convener 

2. Mr. M.S Bedi (Asstt. Professor, CE) Member 

3. Ms. Megha Munjal Sharma (Asstt. Professor, MBA) Member 

4. Ms. Alka Juneja (Jr. Asstt. Admin.) Member 

5. Mrs. Parminder Beri(Social Activist) ASHI, Jalandhar 

  

Internal Policy for Prevention, Prohibition and Redressal of Sexual Harassment of Women at 

Workplace is in place. This Policy applies to all women associated with DAVIET including permanent 

employees, temporary employees as well as employees on contract, research scholars, students 

and trainees (if any). 

The institute has setup Crèche for providing childcare facility for the staff. The Women’s Cell also 

looks after the management of the Creche in the Institute and prescribes necessary guidelines for 

its smooth functioning. 

 

Women Cell 
 

Internal Complaint Committee Policy 

 

 

Who can approach Internal Complaint Committee for help? 

Any woman employee academic/ non-academic (including contractual, casual and temporary) 

and female students of DAVIET, Jalandhar can approach the Cell. 



 
Definition of Sexual Harassment: 

"Sexual harassment" includes such unwelcome sexually determined behavior, whether directly or 

otherwise, as: 

• physical contact and advances 

• demand or request for sexual favors 

• sexually colored remarks 

• showing any pornography, or 

• any other unwelcome physical, verbal or non-verbal conduct of a sexual nature 

 
 

What are the possible actions that can be taken against the culprit? 

• Warning 

• Adverse remark in the service record/personal file 

• Withholding of annual routine increments/promotion 

• Suspension 

• Dismissal 

 
 

If you are harassed, what should you do? 

• The complainant will have to submit a written and signed two copies of the complaint 

along with supporting documents to the Women Cell. 

• You can also reach the Internal Complaint Committee at womencell@davietjal.org 
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Rest assured that your complaint will be kept CONFIDENTIAL. 

 
 

Inquiry process: 

 
 

• The inquiry shall be completed within a period of ninety days from the date of the 

complaint. 

• On completion of the inquiry, the Internal Committee shall provide a report of its 

findings to the institute administration within a period of ten days from the date of 

completion of the inquiry and such report will be made available to the concerned 

parties. 

• If the allegations against the respondent have been proved, it shall recommend punitive 

actions to be taken against the respondent to the institute administration. 

• The institute administration shall act upon the recommendation within sixty days of its 

receipt. 
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A Webinar on “FEMININE Vs MASCULINE, Balance of powers to 

achieve greatness” 

 
Gender sensitization is a weapon towards gender equity and equality. It is essential for creating 

sustainable development as enshrined in our constitution. Gendered assumptions and gender based 

social discriminations exist throughout society from organizational planning to everyday 

interactions at the workplace. Negative impacts of such assumptions can undermine the efficiency 

and success of even the best-intentioned plans. 

Considering unavoidable repercussions of gendered assumptions Gender Sensitization Cell, 

DAVIET organized a webinar on “FEMININE Vs MASCULINE, Balance of powers to achieve 

greatness”, on June 29, 2021. 

This webinar brought  an opportunity to revitalize our notions about the above-mentioned topic 

and make a gender-equal society. 

 

RESOURCE PERSON: 

Ms. Nandita 

Founder and CEO 

Zaivic Tech Wellness 

Entrepreneur, Life Enthusiast 

Author, Spiritual Quotient Coach 

 

           Attending Webinar on “FEMININE Vs MASCULINE 
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2-days Women Self Defence Workshop at DAVIET 

The Gender Sensitization Cell of DAV Institute of Engineering & Technology, Jalandhar 

organized a 2-day workshop on “Women Self Defence” in collaboration with NGO- “Women 

Helpers” on February 17-18, 2020 to highlight the need of women safety and security. Over 200 

girl students of the Institute attended this self defence programme. The main tricks of self defence 

such as escaping a wrist grip and an uncomfortable hand grabbing from behind were demonstrated. 

The trainers also showed that palm of the hand, elbows, knees, legs etc. are the body parts that can 

be used as weapons. 

Ms. Monica Arora, sub-Inspector and Incharge, Cyber Crime, Jalandhar was the Chief Guest on 

the valediction of this two-day workshop. She appreciated the effort of Gender sensitization Cell, 

DAVIET for organizing such self defence programmes for the girls. In her speech, she focused on 

setting up of goals and hard work. Further, she stated that self defence is the state of mind. She 

threw light on proper utilization of time also. 

Dr. Manoj Kumar, Principal, DAVIET appreciated the participants of this workshop. In his 

speech, he stated that gender sensitization cell of DAVIET is playing preventive role also and the 

cell has regular meeting with boys as well in the Institute. Further, he mentioned that we all should 

realize the importance of campaign ‘Beti Bachao, Beti Padao’ that aims to generate awareness and 

improve the efficiency of welfare services intended for girls in India. 

Dr. Manoj Kumar thanked the Chief Guest and other dignitaries present on the occasion for sparing 

time for the motivation of students. 

A renowned Punjabi singer, Diljaan and Super Mutiyaar, RJ Garima, 94.3 FM also graced 

the occasion with their benign presence. 

At the end of valediction, Ms. Monica Arora, Chief Guest was presented a token of gratitude by 

Dr. Manoj Kumar and Dr. Harpreet Bajaj, Head, Gender Sensitization Cell. Renowned Punjabi 

singer, Diljaan, Super Mutiyaar, RJ Garima, Mr. Rajeev Kumar Nagpal, Head, Cobra Karate, 

Mr. Jitendra, Mr. Jhonson and the team members of Gender Sensitization Cell, DAVIET were 

also honoured.  

  

  Ms. Monica Arora Presenting her Talk            Students learning tricks of self defence 
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ENGINEERING FUTURES 
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(ISO 9001:2008 CERTIFIED) 
Accredited by NAAC with "A Grade &Recognized by UGC under Section 2(f) 

Approved by AICTE; Affiliated to IKG-PTU, Jalandhar| Managed by DAV College Managing Committee, New DelhiI **************************************************************************** 
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Ref. No.: DAVIET/ 202 -13| 92 
Dated .. 022 

Office Order 

The Institute has an established mechanism for students grievances redressal with regard to 

their complaints on academic and non-academic matters. grievances related to assessment. 

VIctimization. attendance. charging of fees. conducting of examinations. harassment by 

colleague students or teachers etc: 

Students Grievance Redressal Committee comprising of the following faculty members is 

hereby constituted to deal with grievances of the students: 

1. Dr. Sanjeev Naval. Associate Prof. (CE) & Dean (Students Affairs) 

2. Ms. Anju Sharma. Assistant Prof. (BM) & Dy. Dean (Student Affairs) 
3. Mr. Gobind Khurana. Assistant Prof. (CE) & Dy. Dean (Student Aflairs) 

Dr. Ankush Kohli, Assistant Prof. (ME) & Chief Warden 

Ms. Aarti Kochhar, Assistant Prof. (ECE) 
6. Dr. Rajeev Kumar, Assistant Prof. (IT) 
7. Mr. Baljit Singh. Assistant Prof. (EE) 

8. Dr. Gurveen Singh. Assistant Prof. (ME) 
9. Ombudsman (Name to be given by IKG PTU) 

An aggrieved student can submit his/her complaints/grievance personally in the office of 

the Dean (Student Affairs). 
An aggrieved student can submit his/her complaints/grievance to any of the members of 

the Students Griev anee Redressal Committe. 

Or 
An aggrieved student can drop his/her complaints'grievance in any of the Suggestion 

Boxes placed at Institute Reception/ Library/Canteen/'Hostels. 

Or 

An aggrieved student can email his/her complaints/grievance at 

studentsgrievance a davietjal.org. p 
Dr. Manof kúmar 

Principal 
Copy to: 

1. All HODs. and HCDs. - to circulate the iniormation amongst all the students 

2. Committee members 

3. Networking Admnistrator - to upload the iniormation on the Institute wecbsite 

4. All Notice Board 

Webslite : www.davietjal.orgE 

Emall: daviet@davietjal.org 
Ph.:0181-2207650, 2200232, 2343400 

Toll Free :1860 180 0126 
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Ref. No. :DAvtEI/flr?? ^A3l 9e'
Student Grievance Redressal Policy

Dated ,p..il:.1/: 'o2A

DAV Institute of Engineering &, Technology, Jalandhar (DAVIET) has an established

mechanism for redressal of students grievances related to academic and non-academic matters

vrz. victimization, attendance, charging of fee, conduct of examinations/assessment/evaluation,

library, centralized facilities, hostel mess, canteen, harassment by co students or teachers/

supporting staff etc.

1, Objectives of Grievance Redressal Committee:

The purpose of the Grievance Redressal committees is to ensure

' - complaint by the students of DAVIET, Jalandhar.

1,

a speedy response to arLy

The objective(s) of the Grievance Redressal Committee are as underi

a) Maintaining harmonious Student - Student and faculty/Staff -Student relationship.

b) Creating an environment in which students can freely express their grievances without

fear of discrimination or victimizalion

c) Counseling students to refrain provoking of their fellow students against faculty and staff

of the Institute

2. Jurisdiction of the Committee

The committee shall deal with grievances received inwriting about any of the following:

2.I Academic Matters - Issues related to marks/ grades and other examination related

matter. Transfer Certificate. Harassment etc.

2.2 Financial Matter - relating to dues and payments etc.

2.3 Administrative Matters Infrastructure related, library, hostel,

facilities, food, sanitation, victimization

PrincjPal

li'q.vliirttin E of gsrccrru &&dtttohgy.

fiUit nrgrr, Ialandtar'144ffi ' -"
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3. Grievance Redressal Committee

The Principal shall constitute the Grievance Redressal Committee at the institute level. The

composition of the Grievance Redressal Committee is as under:

. The Dean (Student Affairs)

o The Deputy Dean(s) -(Student Affairs)

o 01 faculty member from each department

Chairman

Member/Members

Member

4. Procedure for Redressal of Grievance

An aggrieved student shall first submit his complaint in writing to his/her mentor who shall

resolve the grievance with 02 days. In case the mentor is not able to- resolve the grievance, she/he

shall forward it to the chairperson of the Grievance Redressal Committee.

The chairperson of Committee shall convene a meeting of the committee within 02 days of

receiving the complaint from the faculty mentor or from the aggripved student in case he/she

applies directly to the committee. The chairperson shall attempt to resolve the grievance

within a week of the receipt of the complaint.

If the student is not satisfied with the solution of the committee, he/she shall appeal to the worthy

Principal giving the reasons for his/her dissatisfaction with the decision within a week of receipt

of the decision.

The worthy Principal shall convene a meeting of the committee with 02 days of receiving the

complaint. The Principal shall review the decision and pass an appropriate order. The Principal,

if needed may recommend necessary corrective action to ensure avoidance of recunence of

similar grievance in the Institute

Principal-
Prindpal

D.A.v: InshbdE4nemg &TetrPhgY '
Kablr Nagar, t#lffi!{ffi -r'-
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